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SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 8-K

CURRENT REPORT
PURSUANT TO SECTION 13 OR 15(d) OF
THE SECURITIES EXCHANGE ACT OF 1934

Date of Report (Date of earliest event reported):
April 24, 2013

Newmont Mining Corporation

(Exact name of registrant as specified in its chaefr)

Delaware
(State or Other Jurisdiction of Incorporation)

001-31240

(Commission File Number)

84-1611629
(I.R.S. Employer Identification No.

6363 South Fiddlers Green Circle, Greenwood VillageCO 80111

(Address of principal executive offices) (zip code)

(303) 863-7414

(Registrant’s telephone number, including area code

Not Applicable

(Former Name or Former Address, if Changed Since Lst Report)

Check the appropriate box below if the Form 8-lijlis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions:

O  Written communications pursuant to Rule 425 unHerSecurities Act (17 CFR 230.4z
Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))
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ITEM 5.02 DEPARTURE OF DIRECTORS OR CERTAIN OFFICERELECTION OF DIRECTORS; APPOINTMENT OF
CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERIN OFFICERS.

The Board of Directors (the “Board”) of Newmont Ntig Corporation (the “Company”ypon the recommendation of the Compens:i
Committee of the Board, adopted the Newmont Mir@agporation 2013 Stock Incentive Compensation Rlasm“2013 Stock Incentive
Plan™) and the Newmont Mining Corporation PerformaiPay Plan (the “Performance Pay Plan”), subgetii¢ requisite stockholder
approval. On April 24, 2013, the 2013 Stock Incemflan and the Performance Pay Plan were applvetbckholders at the Company’s
2013 Annual Meeting of Stockholders (the “Annualédieg”).

2013 Sock Incentive Plan

Under the 2013 Stock Incentive Plan, which becaffeetve upon stockholder approval on April 24, 304 total of 14,500,000 shares
of the Company’s common stock will be availabledetfivery plus up to 7,842,793 shares of commooksavailable for grant under the
Company’s 2005 Stock Incentive Plan (the “PriomPJas of December 31, 2012, which may be offensd $old under the 2013 Stock
Incentive Plan, subject to adjustment for certéiarges in the Company’s capital structure. The Z&d8k Incentive Plan will continue in
effect until all shares of common stock availabteler the 2013 Stock Incentive Plan are deliverebadirestrictions on those shares have
lapsed, unless the 2013 Stock Incentive Plan isiteted earlier by the Board. However, no awardg beagranted under the 2013 Stock
Incentive Plan on or after April 24, 2023. Effeeti&pril 24, 2013, no additional grants or awardh k@ made under the Prior Plan, but the
awards outstanding under the Prior Plan will reniaieffect in accordance with their terms.

The purpose of the 2013 Stock Incentive Plan enteance the Company’s ability to attract and retgghly qualified personnel, to
enhance the long-term performance and competitsgeatthe Company and to align the interests dfgyants with those of the Company’s
shareholders. Awards may be granted under the 863Xk Incentive Plan only to individuals who areedtors, employees or consultants, and
any prospective employees or consultants who heseptéed an offer of employment or consultancy ftbenCompany or its affiliates. The
2013 Stock Incentive Plan provides for the grargtotk options, stock appreciation rights, restdcttock awards, restricted stock units,
performance compensation awards, non-employeetdirstock awards, dividend equivalents, cash-basexids and other stock-based
awards, the form of which will be determined by @@mpensation Committee.

The foregoing summary of the 2013 Stock Incentila s qualified in its entirety by reference te tctual terms of the 2013 Stock
Incentive Plan, which is incorporated herein byrefce as indicated under Exhibit 10.1 heretoaBditional information regarding the 2013
Stock Incentive Plan, refer to “Proposal 4 — Apaiof the 2013 Stock Incentive Plan” on pages 75%f85e Company’s 2013 Proxy
Statement, filed with the Securities and Exchangm@ission (the “Commission”) on March 7, 2013.
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Performance Pay Plan

The Performance Pay Plan, which became effectioa gfockholder approval on April 24, 2013, placasgaificant portion of the
compensation of participants at risk by tying saempensation to specific measurable goals designédve stockholder value. Employees
eligible to participate in the Performance Pay Rtafude the Chief Executive Officer and such otbemior key executives as may be
designated as participants by the Compensation GibeenThe Performance Pay Plan is designed torertisat incentive compensation paid
to participants will be exempt from the deductionifations under Section 162(m) of the Internal &aye Code, thereby maximizing the
Company’s deduction for compensation paid to iecetive officers.

The Compensation Committee will establish the perince goals that must be achieved, which goalsbhaadjusted to account for
certain unusual items or specified events, as thestin the Performance Pay Plan. The Compens@ionmittee will also establish the
formula for determining the bonus award payableaoh participant upon attainment of the specifiediggpmance goals. The Compensation
Committee will have discretion to reduce any boawsards otherwise payable under the terms of thiefesince Pay Plan if it believes that
such reduction is in the best interest of the Caowigand its stockholders, but will have no discretio increase any bonus award otherwise
payable under the Performance Pay Plan. The maxiammal bonus award that may be paid to any ppatitiin the Performance Pay Pla
$2,500,000.

The foregoing summary of the Performance Pay Rlagualified in its entirety by reference to theuatterms of the Performance Pay
Plan, filed as Exhibit 10.2 hereto, and incorpatdtierein by reference. For additional informatiegarding the Performance Pay Plan, ref
“Proposal 5 — Approval of the Performance Pay Ptambpages 86—87 of the Company’s 2013 Proxy Staterfiked with the Commission on
March 7, 2013.

ITEM 5.07 SUBMISSION OF MATTERS TO A VOTE OF SECURITY HOLDEF

As indicated above, on April 24, 2013, the Compheld its Annual Meeting. The following matters wemed upon at the Annual
Meeting: (1) the election of Directors; (2) theifiaition of the appointment of PricewaterhouseGarsLLP as the Company’s independent
auditors for 2013; (3) the advisory vote on the pensation of the Named Executive Officers; (4)20&3 Stock Incentive Plan; and (5) the
Performance Pay Plan.

All matters voted on at the Annual Meeting wererappd. The voting results were as follows:

Proposal #1 — Election of Directors

Withhold Broker Non-
Name Votes For Votes Abstentions Votes
Bruce R. Brook 329,530,38 1,150,51; 2,243,27! 47,732,25
J. Kofi Bucknor 329,140,40 2,002,54. 1,781,22 47,732,25
Vincent. A. Calarcc 328,231,88 1,351,97, 3,340,32I 47,732,25.
Joseph A. Carrabk 323,748,34 5,725,16!  3,450,67'  47,732,25
Noreen Doyle 330,082,81 1,914,50! 926,86 47,732,25
Gary J. Goldber 330,466,45 815,24 1,642,47 47,732,25
Veronica M. Hagel 329,250,66 2,112,26: 1,561,25. 47,732,25
Jane Nelsol 330,199,76 1,797,333l 927,08 47,732,25
Donald C. Rott 330,148,80 1,232,92. 1,542,44 47,732,25
Simon R. Thompso 328,535,60 2,252,58! 2,135,98.  47,732,25



Mr. John B. Prescott did not stand for re-electioe to the age retirement provision in the Compa@gdrporate Governance
Guidelines. The Company and the Board express dieejpest appreciation to Mr. Prescott for his antding and dedicated service and
leadership to the Company, for his many contrimgito the deliberations of the Board and as a datobember of the committees of the
Board. No person was nominated at the Annual Mgetdrfill the vacancy created by Mr. Prescott's aléyre. Instead, the Board determined
to reduce the size of the Board of Directors frdaven to ten members, effective when Mr. Prescaersed to be a Director immediately
following the Annual Meeting on April 24, 2013.

Proposal #2—Ratification of Auditors

Votes For 375,684,86
Votes Agains 3,750,01.
Abstentions 1,221,55;

Proposal #3 — Advisory Vote on the Compensation ¢tie Named Executive Officers

Votes For 316,027,14
Votes Agains 9,894,39
Abstentions 7,001,84!
Broker Nor-Votes 47,733,04

Proposal #4 — 2013 Stock Incentive Plan

Votes For 260,155,77
Votes Agains 69,788,63
Abstentions 2,978,971
Broker Nor-Votes 47,733,04

Proposal #5 — Performance Pay Plan

Votes For 322,299,44
Votes Agains 8,147,27!
Abstentions 2,476,66:
Broker Nor-Votes 47,733,04



ITEM 9.01. FINANCIAL STATEMENTS AND EXHIBITS.

Exhibit

Number Description

10.1 Newmont Mining Corporation 2013 Stock Incentive Qmmnsation Plan. Incorporated by reference to ExBiil to the
Company’s Registration Statement on Form S-8 (Rde333-188128), filed with the Securities and Exutpe Commission on
April 25, 2013.

10.2 Newmont Mining Corporation Performance Pay P



SIGNATURE

Pursuant to the requirements of the SecuritiesExathange Act of 1934, as amended, the Registrantllly caused this report to be
signed on its behalf by the undersigned hereuni alithorized.

By: /s/ Stephen P. Gottesfeld

Name Stephen P. Gottesfe

Title: Executive Vice President, General Counsel and
Corporate Secretal

Dated: April 29, 2013
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Exhibit 10.2
NEWMONT MINING CORPORATION
PERFORMANCE PAY PLAN

Adopted by the Board: February 20, 2013
Approved by the Stockholders: April 24, 2013

SECTION 1. ESTABLISHMENT; PURPOSE

Newmont Mining Corporation (theCompany”) hereby establishes the Newmont Mining Corporatterformance Pay Plan (the “
Plan ) for the benefit of certain members of the Compgarsenior management team. The purposes of thedpéato (i) place a significant
portion of the compensation of Plan Participantssiktby tying such compensation to specific meaklgr goals designed to drive shareholder
value, and (ii) exempt bonuses paid hereunder flemmeduction limitations of Code Section 162(nf)e Plan is intended to encourage
initiative, resourcefulness, teamwork, motivatiand efficiency on the part of the Participants thiitresult in financial success for both the
stockholders of the Company and the Participants.

SECTION 2. CERTAIN DEFINITIONS .
“ Board " means the Board of Directors of the Company.

“ Change of Control” means the occurrence of any of the following @sen

(i) The acquisition in one or a series of relatesh$actions by any individual, entity or group twitthe meaning of Section 12(d)
(3) or 14(d)(2) of the Securities Exchange Act 884, as amended (the&Ekchange Act”)) (a “ Person”) of beneficial ownership
(within the meaning of Rule 13d-3 promulgated uritierExchange Act) of 20% or more of either (x) tten outstanding shares of
common stock of the Company (th®ttstanding Company Common StocK) or (y) the combined voting power of the then
outstanding voting securities of the Company esditb vote generally in the election of directdhe (* Outstanding Company Voting
Securities”); provided, however , that for purposes of this subsection (i), théofwing acquisitions shall not constitute a Chanfje o
Control: (A) any acquisition directly from the Coany, other than an acquisition by virtue of thereise of a conversion privilege,
unless the security being so converted was iteelfiiged directly from the Company, (B) any acqiositby the Company, (C) any
acquisition by any employee benefit plan (or reldtest) sponsored or maintained by the Comparangrcorporation controlled by the
Company or (D) any acquisition by any corporationspant to a transaction which complies with clauy#9g, (B) and (C) of paragraph
(i) below;

(ii) Individuals who, as of the Effective Date, atitute the Board (the lhcumbent Board ") cease for any reason to constitute at
least a majority of the Board; providetlowever, that any individual becoming a director subsegtethe Effective Date whose
election, or nomination for election by the Comparshareholders, was approved by a vote of at keasjority of the directors then
comprising the Incumbent Board shall be considessthough such individual were a member of therifment Board, but excluding,
for this purpose, any such individual whose iniiasumption of office occurs as a result of anaauthreatened election contest with
respect to the election or removal of directorsthier actual or threatened solicitation of proxiesonsents by or on behalf of a Person
other than the Board;

(iii) Consummation of a reorganization, merger onsolidation or sale or other disposition of alkabstantially all of the assets
the Company or an acquisition of assets of anatboration (a ‘Business Combinatiori’), in each case, unless, following such
Business Combination, (A) all or substantiallyalthe individuals and entities who were the besiafiowners, respectively, of the
Outstanding Company Common Stock and Outstandimgpaay Voting Securities immediately prior to suasBiess Combination
beneficially own, directly or indirectly, more th&0% of, respectively, the then outstanding shafe®mmon stock, and the combined
voting power of the then outstanding voting se@sientitled to vote generally in the election médtors, as the case may be, of the
corporation resulting from such Business Combimaincluding a corporation or other Person whiclaassult of such transaction ov
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the Company or all or substantially all of the C@my's assets either directly or through one or nsoiesidiaries (a Parent Company
") in substantially the same proportions as tleginership, immediately prior to such Business Caratidbn, of the Outstanding
Company Common Stock and Outstanding Company V@&aeuurities, as the case may be, (B) no Persotu(irg the Company, any
corporation resulting from such Business Combimatasmy employee benefit plan (or related trusthefCompany or an Affiliate or ai
corporation resulting from such Business Combimatay, if reference was made to equity ownershigrof Parent Company for
purposes of determining whether clause (A) abowatisfied in connection with the applicable Bussi€ombination, such Parent
Company) beneficially owns, directly or indirectB0% or more of, respectively, the then outstandimagres of common stock of the
corporation resulting from such Business Combimatipthe combined voting power of the then outstagaoting securities of such
corporation entitled to vote generally in the dlaTiof directors, unless such ownership resultéelygérom ownership of securities of
the Company prior to the Business Combination &)da least a majority of the members of the badrdirectors of the corporation
resulting from such Business Combination (or, iérence was made to equity ownership of any P&entpany for purposes of
determining whether clause (A) above is satisfredannection with the applicable Business Combimatdf the Parent Company) were
members of the Incumbent Board at the time of #&zgtion of the initial agreement, or of the actadrihe Board, providing for such
Business Combination; or

(iv) Approval by the stockholders of the Companyafomplete liquidation or dissolution of the Comypa
“ Code” means the Internal Revenue Code of 1986, as aetend

“ Code Section 162(m)J means Section 162(m) of the Code and the appécateasury Regulations and other guidance issued
thereunder.

“ Code Section 409A means Section 409A of the Code and the applical#asury Regulations and other guidance issueduhder.

“ Committee” means a committee comprised of two or more dinegtall of whom are “outside directors,” as define Treasury
Regulation Section 1.162-27(e)(3). In the absef@n@xplicit Board delegation to the contrary, @@nmittee shall be the Compensation
Committee of the Board.

“ Disability " means a condition that causes a Participantrtoitate employment with the Company and any Afidiaand the
Participant has immediately begun receiving besiéfiim the long-term disability plan of the Company

“ Participant ” means any member of senior management of the @oynwho is selected to participate in the Plaraf&erformance
Period in accordance with Section 4, below.

“ Performance Goals’ means the specific, measurable goals set by tieriittee for any given Performance Period. Perfoicea
Goals may include multiple goals and may be basedhe or more operational or financial criteriaséiting the Performance Goals for any
Performance Period, the Committee may include erap combination of the following criteria in egthabsolute or relative terms, for the
Company or any business unit thereof: (a) net agenor net income (before or after interest, tareor other adjustments); (b) basic or
diluted earnings per share (before or after intetages and/or other adjustments); (c) reserviacement; (d) book value per share; (e) net
revenue or revenue growth; (f) sales; (g) produgt{b) costs of production; (i) net interest mardjhoperating profit (before or after taxes);
(k) return on assets, equity, capital, or reverile&ash flow (including, but not limited to, opéirey cash flow and free cash flow); (m) capital
expenditures; (n) share price (including, but mofted to, growth measures and total shareholderng (0) market capitalization;

(p) working capital; (q) expense targets; (r) masgi(s) operating efficiency; (t) measures of ecoicovalue added; (u) asset quality; (v) net
asset value; (w) enterprise value; (x) employeent&in; (y) objective measures of personal perforwedargets, goals or completion of
projects; (z) asset growth; (aa) dividend yield(lady) product development, product market shacenBing, mergers, acquisitions, or sales of
assets.



“ Performance Period” means one or more periods of time, which mayfeaoying and overlapping durations, as the Conegithay
select, over which the attainment of one or momédP@ance Goals will be measured for the purposgetérmining a Participant’s right to,
and the payment of, a bonus award granted undeethes of the Plan.

“ Treasury Regulations” means the Treasury Regulations promulgated utide€ode.

SECTION 3. ADMINISTRATION.

The Plan shall be administered by the Committed th@ Committee shall have full authority to adrsier the Plan, including authority
to interpret and construe any provision of the Rlad to adopt such rules for administering the Bkit may deem necessary to comply with
the requirements of the Code, or to conform toragulation or any change in any law or regulatipplizgable thereto. The Committee may
delegate any of its responsibilities under the Bler than such responsibilities that are expficeserved for Committee action pursuant to
Code Section 162(m). The Committee’s decisiond 8ledfinal and binding upon all parties, includitig Company, stockholders, and
Participants.

SECTION 4. PERFORMANCE PERIODS; ELIGIBILITY

The Committee may, but need not, establish mulf@gormance Periods beginning in any calendar, yatlr each such Performance
Period to extend for such duration as determinetheyCommittee in its sole and absolute discretdithin ninety (90) days after the
beginning of any such Performance Period, but ievent after twenty-five (25) percent of the Parfance Period has elapsed, the
Committee shall designate in writing those exe@gjwho are at least at grade level,lB6f the Company who shall be Participants inRtan
for such Performance Period. Only those individgalgected to be Participants shall be eligibleatm doonus awards under the Plan.

SECTION 5. ESTABLISHMENT OF PERFORMANCE GOALS; DETE RMINATION OF AWARDS

5.1 Establishment of Performance Goals; Bonus Formulas. Within ninety (90) days after the beginning of afBenance Period, but in
no event after twenty-five (25) percent of the Barfance Period has lapsed, the Committee shabless$tan writing (i) the Performance
Goals and the underlying performance criteria applie to the Performance Period, and (ii) the fdanon methodology for determining the
bonus award payable (if any) to each Participansfich Performance Period upon attainment of theiipd Performance Goals.
Performance Goals must be objective and must gatisfthird-party objectivity standards under C&aetion 162(m). Notwithstanding the
foregoing, at the time such Performance Goals stablished, the Committee may determine that thfofeance Goals shall be adjusted to
account for any unusual items or specified eventourrences during the Performance Period, peavttat any such items, events or
occurrences are specified in writing at such time any such adjustments satisfy the thpedty objectivity standards of Code Section 162
Additionally, the Committee is authorized, at amye during the first 90 days of a Performance Re¢ao, if longer or shorter, within the
maximum period allowed under Section 162(m) ofG@oele), or at any time thereafter to the extenettercise of such authority at such time
would not cause the awards granted pursuant td’taisto any Participant for such Performance Eeodail to qualify as “qualified
performance-based compensation” under Code Sebfiagm), in its discretion, to adjust or modify tbedculation of a Performance Goal for
such Performance Period, based on and in ordepimpriately reflect the following events: (i) assgite-downs; (ii) litigation or claim
judgments or settlements; (iii) the effect of chesin tax laws, accounting principles, or otherdawregulatory rules affecting repori
results; (iv) any reorganization and restructupnggrams; (v) the cumulative effect of changesdcoanting principles; (vi) extraordinary
nonrecurring items as described in Accounting Rpies Board Opinion No. 30 (or any successor progement thereto); (vii) acquisitions,
divestitures or discontinued operations; (viii)rgaor losses on refinancing or extinguishment ot;d@«) foreign exchange gains and losses;
(x) a change in the Company’s fiscal year andgry other specific unusual events, or objectivaietninable category thereof and (xii) any
other specific nonrecurring events, or objectivaderminable category thereof.
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5.2 Certification of Results; Calculation of Bonuses. As soon as reasonably practicable after the clb#eed®erformance Period, the
Committee shall determine bonus awards to be paiéthe terms of the Plan. Any payments made uhéePlan shall be contingent upon
achieving the Performance Goals set in advancthéoPerformance Period in question. The Committed sertify in writing prior to
approval of any awards that such Performance Gwals been satisfied (approved minutes of the Corenihay be used for this purpose).

5.3 Committee Discretion to Reduce Awards. The Committee may, in its sole and absolute digmreteduce the bonus awards to which
any Participant is otherwise due for any Perfornadperiod if it believes that such reduction ishia best interest of the Company and its
shareholders, but any reduction cannot result ynimerease in the bonus award of one or more @aeticipants for such Performance Per
The Committee has no discretion to increase thedamward otherwise payable to any ParticipantiigrRerformance Period.

5.4 Maximum Awards. The maximum bonus award that may be paid to antjciRemt for any Performance Period shall be (x) tw
million five hundred thousand dollars ($2,500,008ltiplied by (y) the number of years (or portitrereof) in the Performance Period.

SECTION 6. PAYMENT OF AWARDS

Coincident with the Committee’s establishment aff®fenance Goals for any Performance Period, the iBitiee shall also establish in
writing when bonus awards for such Performancedddif any) shall be paid, including (but not lienit to) the effect that a Participant’s
death, Disability, or a Change of Control of then@any, shall have on the payment of such awardgadnent terms shall be intended to
comply with Code Section 409A. Payment may be niadee form of cash or Company common stock (inclgdCompany common stock
that is subject to forfeiture), pursuant to the @amy’s 2013 Stock Incentive Compensation Planngrsaccessor plan thereto, or any
combination thereof, as determined by the Committés sole and absolute discretion.

SECTION 7. GENERAL PROVISIONS.
7.1 Nonassignability . A Participant shall have no right to assign ansfer any interest under this Plan.

7.2 No Contract of Employment . Nothing in this Plan shall confer upon the P#stiat the right to maintain his relationship wittet
Company or any affiliate as an employee, nor shadterfere in any way with any right of the Conmyaor any such affiliate, to terminate its
relationship with the Participant at any time fayaeason whatsoever, with or without Cause.

7.3 Amendment and Termination . The Board may from time to time alter, amendpsusl, terminate or discontinue the Plan, incluc
where applicable, any modifications or amendmesis shall deem advisable in order that the Plarbecsubject to the limitations on
deductibility contained in Code Section 162(m)taconform to any regulation or to any change w ¢a regulation applicable thereto;
provided, however, that no such action shall adgraffect the rights and obligations of the Pdpaats with respect to the bonus amount
payable under the Plan at the time of such alaraimendment, suspension, termination or discaoatice, except as may be required in
order to comply with the requirements of Code ®ecli62(m) or Code Section 409A.

7.4 Section 409A of the Code . This Plan, including any payment terms estabtisheaccordance with Section 6, above, is intertdduk
established, administered and operated in a mahatecomplies with or is exempt from Code Secti68A. Although the Company intends
to administer the Plan so that it complies witlisoexempt from the requirements of Code Sectiol’@i®%e Company does not warrant that
any bonus amount payable under the Plan will nctutgect to the tax imposed by Code Section 4094ilbiotherwise qualify for favorable
tax treatment under any other provision of fedestate, local or foreign law. The Company shalllmetiable to any Participant for any tax,
interest or penalties the Participant might owa assult of its participation in the Plan.
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7.5 Tax Withholding . The Company shall withhold all applicable taxesf any bonus awards payable hereunder, includiggan-
U.S., federal, state, and local taxes.

7.6 Applicable Law . This Plan shall be construed in accordance withipions of the laws of the State of Coloradohwitt regards to
the conflicts of laws provisions of such state.

SECTION 8. EFFECTIVE DATE ; PRIOR PLAN NOT SUSPENDED.

8.1 Effective Date of Plan . This Newmont Mining Corporation Performance P&nRvas adopted by the Board of Directors on
February 20, 2013, to be effective as of April 2d13, subject to stockholder approval, and it steaiain in effect, subject to amendment or
termination from time to time in accordance witk terms and conditions hereof.

8.2 Stockholder Approval. The Plan will be submitted to the stockholdershaef Company for approval as soon as practicableviiati
the adoption of the Plan by the Board. In the etleait the Plan is not approved by the affirmatigéevof a majority of the shares of the
common stock of the Company cast on the issuemioapl of the Plan in accordance with the requinet®ef Code Section 162(m) prior to
the end of any Performance Period established hdezuno bonus award shall be payable pursuahigdtan for such Performance Period.
The Plan will be re-approved by the stockholderthefCompany no less than every five (5) years.

8.3 2010 Plans Not Superseded . This Plan does not supersede or otherwise dfieddiewmont Senior Executive Compensation
Program of Newmont. All awards granted under thredoing plan remain valid and shall continue t@beerned by the provisions of such
plan.



